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Chapter  1 ï Introduction   
The purpose of this document is to provide information pertaining to  the Nevada Commission on 

Peace Officer Standards and Training (POST).  It was developed to assist in understanding and 

communicate overview information about the commission, the agency, and their governance.  As 
changes occur affecting the subject matter, this document may be revised or replaced as needed.  

Note :  This document does not replace nor augment the Nevada Revised Statutes (NRS) or the 

Nevada Administrative Code (NAC).  Always refer to the NRS and NAC for exact information. 

Authority  
In 1965, the 53rd session of the Nevada State Legislature passed Assembly Bill 390, which 

established a five-member Commission on Peace Officer Standards and Training (POST).  Since that 
time, POST has evolved and undergone many changes and today derives its authority from Chapter 

289 of the NRS ñPeace Officersò and Chapter 289 of the NAC ñStandards and Training for Peace 
Officers.ò  

Purpose and Structure  

POST is the regulatory agency that est ablishes and maintains the minimum qualifications, training 

and standards for Nevadaôs peace officers. It is the governing authority for the  employment, 
behavior, basic and professional certification, course certification, and training requirements for all  

peace officers in the state . The nine members of the Commission are appointed by the Governor and 
regularly scheduled meetings are held to discuss and revise standards and regulations, hear issues 

addressing the law enforcement community, and render judgm ent regarding officer behavior; which 

may result in denial, suspension or revocation of POST certification. In addition, POST develops 
training (both classroom and online), conducts a basic training academy and professional courses 

delivering quality instruction to peace officers throughout the state. POST performs audits of all 
agencies and academies providing guidance and oversight while monitoring their compliance with 

the standards set forth in the NRS and NAC. The activities and functions of POST are instrumental in 

providing Nevadaôs citizenry with highly trained, qualified peace officers as well as providing the 
foundation for the stateôs law enforcement agencies to maintain the highest standards of public 

safety.   

The Commissionôs mission and activities are supported by an agency staff composed of an Executive 

Director, appointed by the Commission, and 16 employees. The staff of the POST agency is 

organized into divisions consisting of Administration, Standards, and Training. 
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Nevada Revised Statutes  (NRS 289)  

Chapter 289 of the Nevada Revised Statutes is titled ñPeace Officersò and covers the following: 

§ General Provisions 

§ Rights of Peace Officers 

§ Persons Possessing Powers of Peace Officers 

§ Advisory Review Boards 

§ Certification 

§ Miscellaneous Provisions 

These statutes are the laws enacted by the state legislature and govern law enforcement in Nevada 

including POST.  Section 289.500 defines POST authority and governance. 

Nevada Administrative Code (NAC 289)  

Chapter 289 of the Nevada Administrative Code titled ñStandards and Training for Peace Officersò is 

the document of law that governs the activities of POST and systematically presents the laws 

pertaining to Nevadaôs law enforcement officers.  The main areas covered are: 

§ General Provisions  

§ Standards and Training 

§ Certificates 

§ Certification of Courses for Training 

§ Miscellaneous Provisions 

All of the sections in chapter 289 of the NAC provide the foundation for the POST policies, 

procedures, tasks, activities, functions and services.  

Law Enforcement Agencies  
Law enforcement agencies employ individuals upon whom some or all of the powers of a peace 

officer are conferred. Per the NRS, these officers must be certified by the Commission and the 
agencies that fall under the POST umbrella are obligated to abide by the standards established by 

POST. More than 135 agencies around the state cooperate with  POST and are eligible to receive the 
Commission's services and benefits which include: 

§ Representation at international organizations and conferences such as IADLEST, ILEEDA etc.  

§ Training techniques and standards 

§ Research into improved officer training and standards 

§ Certification and decertification of officers  

§ Development of new training courses (basic and professional development) 

§ Officersô annual compliance  

§ Leadership and management training programs 

POST also awards professional certificates to recognize peace officer achievement.  
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New Agencies  

Many times, organizations are formed that employ peace officers and must be included as a law 

enforcement agency recognized by POST. The following is the procedure for new agencies: 

1 The new agency sends a letter on letterhead signed by the agency administrator  to POST   

2 The agency letter is reviewed and is approved 

3 The new agency information is entered into the POST system where the new agency is assigned 

an agency number and password 

4 POST notifies the agency of approval and provides the new agency number, password, and 

additional information/instructions (e.g.  SPOC, entering personnel for the first time, etc.). 

Single Point of Contact (SPOC)  

In order to ensure that the information from each agency and academy is efficiently and accurately 

reported, an individual is appointed to be responsible as the interface to POST and act as the Single 

Point of Contact (SPOC). Additional individuals may also be identified as alternate contacts for POST. 
The SPOC will receive information and notifications from POST that apply to their agency.  

SPOC Training  

POST randomly conducts SPOC workshop training at various locations around the state; which are 

publicized when scheduled. In addition to this classroom type training, online training for the single 
point of contact is always available from the Home page of the POST website. This PowerPoint 

presentation shows step-by-step instructions for using Snapshot to view an agencyôs officer 
information and how to use and enter information in the various Formatta forms. This training is an 

excellent resource for new agency SPOCs or any SPOCs that have questions or would like a refresher 

in using Snapshot or Formatta forms. 

Formatta Forms  

Formatta is the name of the software that provides electronic forms for agencies to e nter, save, and 

submit officer information and various applications to POST. Agencies access the POST Formatta 

forms via the Internet from the ñPOST Website for Agencies.ò  The Formatta forms that are available 
are: 

§ Basic Certificate Application 

§ Course Certification 

§ Course Change or Decertification 

§ Employment PAR (Personnel Action Report) 

§ Professional Certificate Application 

§ Professional Training or Annual Compliance 

§ Update ï Personnel Action Report 

See each section in this document that pertains to the sub jects covering the above forms where 

details explaining the usage and instructions to fill out the forms are provided.  
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Formatta Attachments  

Many of the Formatta forms required supporting documents to be attached. POST prefers t he file 

format to be an Adobe .pdf file; however, any file type can be used. The documents can be 
incorporated into one file or can be attached as individual files; however the total size cannot be 

more than 9 MB.  If the size of the attachments is over 9 MB, an error message will be displayed.  
Try to optimize your file attachments and only send what is absolutely necessary for POST 

processing.  

If you have documents that are over 9MB and are necessary for POST processing, contact POST for 

further instruct ions. 

Snapshot  

Snapshot is the name of the software that provides the display of the current information about 

each officer that is in POSTôs database.  Each agency can access the Snapshot application via the 

Internet from the ñPOST Website for Agencies.ò   

Nvelearn Onli ne Site  
POST uses the nvelearn.nv.gov state website to provide POST related offerings to law enforcement 

via the internet. This includes online (self study) professional training courses, a module of the 

Reserve Academy, portions of the Basic Academy and the State Certification Examinations; which 
are only available through the  State of Nevada Online Professional Development Center (known as 

nvelearn).  Any officer can easily create an account by accessing the website  

https://nvelearn.nv.gov  and following the log-in instructions.  After creating a login account, t he 
POST online offerings are available on the ñnvelearnò system 24x7, 365 days a year, from any 

computer with internet access. 

https://nvelearn.nv.gov/
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POST Form for Agency/Academy Contacts   
The ñAgency Contacts Updateò form is found on the FORMS page of the POST website. When 

contact information changes within an agency, the SPOC should promptly submit this form to POST 

with the changes in agency/academy information.  

 

1. Open the form.  

2. Complete the agency 
information.  

3. Add or change the names of the 

contacts as applicable.  
4. Add any comments or 

information as desired. 
5. Enter your information in the 

Submitterôs Name, Phone, and 

Email fields. 
6. Save a copy of the form if 

desired. 
7. Click Submit. 

 
Note: If you receive an error message or 

if the submit button does not add the 

form to an addressed email, then:  
1. Make sure to save the form. 

2. Open a new email message. 
3. Address email to the person 

under the Submit button.  

4. Add the form as an attachment.  
5. Send the email message. 
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Chapter 2 ï Peace Officer Selection 
Standards   
When hiring officers, there are requirements that must be met in order for an individual to serve as 
a Nevada peace officer.  These standards apply to new hire, rehire, reinstatement, or reserve status 

officers regardless of the length of any break in service.  

Minimum Requirements of Appointment  
The following is a summary of the minimum requirements and qualifications for appointment to 

serve as a Nevada peace officer; which apply to new hire, rehire, reinstatement, or reserve status 
officers:  

§ Must be a citizen of the United States (born in the U.S. or Naturalized Citizen. Lawful permanent 

resident/Green card does not qualify) 

§ Must be at least 21 years of age 

§ Must be a high school graduate (completed 12th Grade) or equivalent education 

§ Upon verification of a physician, be physically capable of performing the duties of a peace officer  

§ Upon completion of a thorough and documented background investigation, verifying personal 

history (e.g. employment, financial, d riving record, etc.) and confirms that the person has good 

moral character 

§ The use of a lie detector for category I, category II and reserve officers (optional for category 

III officers)  

Note   The above standards of appointment are POST minimum requirements. Additional 

qualifications and requirements may be imposed by any agency for their own reasons and purposes.   

Prohibitions of Appointment  
Certain prohibitions are specified that preclude an individual from serving as a Nevada peace officer. 

These prohibitions as set out in NAC 289.110(4) completely disqualify any person from being 
appointed to perfor m the duties of a peace officer.  
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Felony Conviction  

A person who has been convicted of a felony is not qualified to serve as a peace officer regardless of 

whether the person has been restored to the personôs civil rights.  

A person may not be appointed to perform the duties of a peace officer if he or she has been 

convicted of a felony in this state or of any offense which would be a felony if committed in this 

state. 

Moral Turpitude Conviction  

A person may not be appointed to perform the duties of a peace officer if he or she has been 

convicted of an offense involving moral turpitude or the unlawful use, sale or possession of a 

controlled substance. 

Documented Undesirable Behavior  

A person may not be appointed to perform the duties of a peace officer if he or she has a 

documented history of physical violence. 

A person may not be appointed to perform the duties of a peace officer if he or she has resigned or 

has been terminated because of substantiated misconduct involving dishonesty including 

untruthfulness, deception, misrepresentation, falsification, and dishonesty by admission or omission. 
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Background Investigations  and Personal 
Examinations  

A thorough investigation of each person prior to appointment must be performed and includes:  

Background History  

Á Employment history ï current and past employment history includin g examination of duties 

assigned and performance evaluations 

Á Criminal history ï investigation in Nevada and all states of residence including warrants and 

submission of fingerprints for criminal history  

Á Driving history ï all driver licenses and driving record in all states of residence 

Á Financial history 

Á Educational history 

Á Military history 

Á Residences ï history of all physical addresses 

Personal Examinations  

Á Physical  ï consists of a medical examination performed by a licensed physician who 

confirms in writing that no physical condition exists which would adversely affect the 
performance of the duties of a peace officer. The employing agency shall inform the 

examining physician of the specific functions required by the position to be filled.  

Á Drug ï drug screening test 

Á Psychological ï comprehensive evaluation 

Á Lie Detector ï a polygraph, voice stress analyzer, psychological stress evaluator or any other 
similar device, whether mechanical or electrical, that is used, or the results of which are 

used, for the purpose of rendering a diagnostic opinion regarding the honesty or dishonesty 
of an individual must be performed for category I, II, and reserve peace officers; optional 

for category III peace officers.  

 

Required POST Forms  
Fifteen days after the hire date of any officer the Employment Personnel Action Report must be 

submitted to POST.  During the officerôs employment with the agency, if any information changes, 
the SPOC must submit an Update Personnel Action Report form to notify POST of changes to officer 

information.  

Employment Personnel Action Report (PAR )  

If all the eligibility requirements for employment are met, the agency SPOC must submit an 

ñEmployment PARò to POST. This Formatta form must be submitted to POST within 15 days  
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after the hire date. The submission of this form is required for any new hire, rehire, reinstatement, 

or reserve status officers regardless of the length of any break in service.  POST has up to 30 
days to process forms.  

After this form information is entered into the POST database, the officerôs data becomes accessible 

for the employing agency to view in Snapshot; which includes the assigned POST ID#. 

 

1. Log into the form.  
2. Your agency information 

will automatically display. 

3. Complete the background 
information.  

4. Enter the officerôs 
information.  

5. Add comments, if desired. 

6. Enter your information in 
the Submitterôs Name, 

Phone, and Email fields. 
7. Click Submit. 

 



Nevada POST Administration Manual Chapter 2 ï Peace Officer Selection Standards 

 

10  

Update Employment Personnel Action Report (PAR)  

When an officerôs information changes, the responsible agency provides POST with the information 

that is changed. This information includes name and address changes, level changes (e.g. 
promotions), and employment status changes due to termination, retirement, or death. This form 

must be submitted to POST  within 15 days  after the date a peace officer leaves an agencyôs 

employment for any reason. 

 

Hiring Reciprocity Officers  
When hiring officers (category I or category II only) that already hold a peace officer certification or 

license from another state or entity, all standards of appointment apply, in addition to the following:  

1 The officer holds a current certificate/license that qualifies for reciprocity.  

The list of states and training entities that qualify for reciprocity with Nevada are available on 

the POST website. Always check the document found on the Reciprocity page of the POST 
website for current information before offering employment under this program.  

 

2 Not more than 60 months have lapsed since the peace officer was employed in the qualifying 

1. Log into the form.  
2. Enter the officerôs POST ID#. 

3. Click the Lookup button. All 
fields in the first three areas  

of the form displays the 
officerôs current information. 

4. If Name Change, select the 

checkbox to enable that areaôs 
field for editing and enter the 

new name changes.  
5. If Address Change, select the 

checkbox to enable that areaôs 

field for editing and enter the 
new address changes.  

6. If a Level Change, select the 
new level or select if new 

employment status has been 
changed to Part Time or Full 

Time. 

7. If employment has ended, 
select the reason. 

8. Select if NAC289.290 applies 
to the end of employment.  

9. Add comments, if desired. 

10. Enter your information in the 
Submitterôs Name, Phone, and 

Email fields. 
11. Click Submit. 

 

http://post.nv.gov/Training/Reciprocity/
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jurisdiction. 

3 The officerôs basic certification or license has never been suspended or revoked.  

Complete the ñRequest for Verification of Certification/Licenseò form, found on the POST 
website, and send it to the out of state POST Committee, Commission, Board, etc. where the 

officer is transferring from.  

 

  

4 If all the standards for appointment are met including the completed verification form received 

1. Open the form.  
2. Complete the 

information to send to 

previous employer. 
3. Complete the section 

with the requesting 
agencyôs information 

where the completed 
form is to be sent.  

4. Complete page 2 and 

have the officer sign 
giving authorization to 

release the information 
requested. 

5. Save a copy of the form 

if desired. 
6. Send to the previous 

employer via the most 
convenient method as 

desired. 
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confirming the officerôs certification/license is in good standing, the agency SPOC needs to 

submit an ñEmployment PARò (Formatta form) to POST.  

  

1. Log into the form.  

2. Your agency information 
will automatically display. 

3. Complete the background 
information.  

4. Enter the officerôs 

information.  
5. Make sure to answer YES 

to the question indicating 
that this person is a 

Reciprocity hire.  
6. Continue completing the 

form as usual. 

7. Enter your information in 
the Submitterôs Name, 

Phone, and Email fields. 
8. Click Submit. 
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5 The officer must pass the state p hysical fitness examination  no later than 16 weeks  

after the date on which the officer was hired.   A certified PPFT administrator completes 
and signs the ñPhysical Fitness Test Score Cardò form found on the POST website Forms page.   

 

 

6 The officer must take and pass the ñOnline Reciprocity Trainingò.  The directions on enrolling are 

on the POST website, see the Reciprocity page.   (Once the officer successfully completes the 

course, please make sure they print their  certificate of completion. ) 

 

1. Open the form.  
2. Complete the 

information on the 
testing date and times.  

3. Complete the officer 

information.  
4. Make sure the three 

trials for the Vertical 
Jump is recorded. 

5. Make sure the two trials 
for the Agility Run is 

recorded. 

6. Complete the remainder 
of the tests for the 

officerôs category. 
7. Make sure the officer 

has passed all of the 

required tests and that 
ñPASSò is marked 

correctly and that the 
Scorer Initials are 

clearly marked. 
8. Complete the name of 

the PPFT Administrator 

and their POST PPFT 
Certification number. 

9. Make sure the PPFT 
Administrator has 

signed the form.  

 
 

http://post.nv.gov/Forms/
http://post.nv.gov/Training/Reciprocity/
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7 The officer passes the online State Certification Exam.  This test cannot be ñchallengedò.  The 

Reciprocity training must be successfully completed. 

The agency schedules the State Certification Examination by submitting the ñRequest for State 

Certification Examò form found on the POST website Forms page (detailed instructions are also 

available).  Decide on a proctor and a schedule date for the exam and make sure to submit this 
form at least 5 days prior to the requested exam date.  

 

 

8 Upon successful completion of all of the tasks 1-6 above, the agency needs to submit the Basic 

Certificate Application (Formatta form) attaching copies of the following required  documents: 

Á Request for Verification of Certification/License 

Á Certificate of Completion from the Online Reciprocity Training 

Á Physical Fitness Test Score Card form (passed within 16 weeks after hire date ) 

Á Veteran Status, Child Support Statement & Personal Affirmation form 

Note   See the chapter ñBasic Certificatesò for detailed information about applying for basic 

certification. 

1. Open the form.  

2. Complete the 
information about the 

requesting agency 
including the required 

requester information.  

3. Select the category of 
exam desired, number 

of students, and 
requested date and time 

to take the exam.  
4. Add any comments 

desired. 

5. Click Submit.  
Note: If you receive an error 

message or if the submit button 
does not add the form to an 

addressed email, then:  

1. Make sure to save the 
form. 

2. Open a new email 
message. 

3. Address email to person 
listed on the form under 

the submit button  

4. Add the form as an 
attachment.  

5. Send the email 
message. 

 

 

 

http://post.nv.gov/Forms/
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Record Keeping  
Each agency and Academy is responsible to maintain complete, precise, and detailed records of 

every officer in their agency and training provided in the Academy.  These records may be 

maintained in hard-copy or electronic format.  The agency is required to keep records, subject to 
audit, of all officer related activities, training, certifications, and events.  Make sure all officer files 

and/or records are kept current and reflect all of the information accurately in preparation fo r any 
POST audit that may occur. In addition, ensure that:  

§ Training records are kept separate from personnel and medical records. 

§ Background records are kept separate from training, personnel and medical records.  

Officer and Training Records  

An employing agency must maintain accurate records for every officer employed in either hard-copy 

or electronic format.  These files must include all information about the officerôs employment, 
activities, certifications and training. Make sure each officer and training file is kept current and 

reflects all information accurately in preparation for any POST audit that may occur.  

Sample Background File (with forms and tabs /folders )  

§ Tab/Folder  1 Citizenship verification, age verification, education verification 

Official Documentation verifying U.S. citizenship and age must be contained in the peace 
officerôs file. Acceptable evidence includes an official U.S. birth certificate, naturalization 

documentation, or citizenship documentation. The documents shall be an original, a 

certified copy, or an investigator -attested copy. Transcripts are the only authoritative 
means of verifying a personôs educational background. The transcript shall be an original, 

a certified copy, or a copy marked ñcopied from originalò that is signed and dated by the 
background investigator. If any contact was made with current and prior educational 

institutions attended by the employee, this should be contained in the file too. Peace 
officer files must contain documentation verifyin g graduation from either a U.S. high 

school, accredited DOD high school, or accredited/approved private or nonpublic high 

school; or verification of passing the GED test Examination; or possession of a two-year, 
four-year, or advanced degree from an accredited college or university.        

§ Tab/Folder  2 Employment history/ military service (duties and evaluations)  

Should include applicantôs personal history statement. Documented verification of contact 

with previous employers must be contained in the file . Copies of previous employment 
performance evaluations should be included. Verification of military service (DD-214) or 

verification of Selective Service registration, if appropriate, must be in the file. Selective 

Service registration is required for all males (excluding the sons of foreign diplomats) 
born on or after January 1, 1960.  

§ Tab/Folder  3 criminal history, DMV history 

Results from Federal Bureau of Investigation fingerprint checks for criminal history must 

be in the file. The results must be releva nt to the position sought, and conducted prior to 
but no greater than a year from hire. Results from the  Department of Motor Vehicle or 

other official driving record must be in the file.  
 

§ Tab/Folder  4 Financial history, physical address history  
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A check of the individualôs financial status must be contained in the file. The check should       

be conducted prior to but no greater than a year before hire.  

§ Tab/Folder  5 Statement as to felony convictions, crimes of moral turpitude or unlawful use, sale or  

       possession of a controlled substance, and history of physical violence. Documented by 
       a written narrative by the background investigator, including interviews and local law  

       enforcement agency contacts. 

§ Tab/Folder  6 Brady issues (dishonesty) 

Statement as to any prior investigations and whet her dishonesty was sustained in 
anyway.  (This primarily applies to lateral transfer peace officer, but could apply to any 

applicant.) 

§ Tab/Folder  7 Drug screen form 

         Statement as to the drug screen and results. 

§ Tab/Folder  8 Medical examination completion form (acknowledgement candidate was examined with 

       the knowledge of the essential functions of the positions).  

Documented verification that the medical examination was conducted according to      

statute/regulation must be contained in the file (see form below). This document must be 

signed by the examining physician, and should include his/her license number, the date 
the examination took place, that it met appropriate statutory/regulatory requirements, 

and that the individual was found suitable for employment. A copy of the letter is 
permissible, if the original is maintained by the agencyôs human resources department. 

The actual medical report shall not be kept in the background file.  
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Medical Evaluation Report POST form  

This form is found on the FORMS page of the POST website. It is made available by POST as a 

convenience for agencies to use. 

 

 

§ Tab 9  Psychological evaluation form  

Documented verification that the psychological examination was conducted according to   

statute/regulation must be contained in the peace officerôs file (see form below). This 
document must be signed by the examining psychologist, and should include his/her 

license number, the date the examination took place, that it met statutory/regulatory 
requirements, and that the individual was found su itable for employment. A copy of the 

letter is permissible, if the original is maintained by the agencyôs human resources 

department. The actual psychological report shall not be kept in the background file.  
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Psychological Evaluation Report  POST form  

This form is found on the FORMS page of the POST website. It is made available by POST as a 

convenience for agencies to use. 

 

 

§ Tab 10  Truth verification report  (pre-employment inquiry into those areas established as the 

       minimum requirements for appointment). (not required for Cat III)  

  Statement related to the truth verification being conducted and the results (verification  

  that requirements and or tru thfulness were met or not met)  

§ Tab 11  Local requirements 

 This section should be used to address local or agency eligibility requirements or local or  

 agency automatic disqualifiers not found in the minimum standards.  

§ Reciprocity  Prior out of state peace officer employment verification  



Nevada POST Administration Manual Chapter 2 ï Peace Officer Selection Standards 

 

19  

Request for Verification Certification/License POST form  

This form in found on the  FORMS page of the POST website. It must be filled out and completed 

by the officerôs previous law enforcement employer. It is also required for application for basic 
certification.    
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Academy Files  

Academy files should be kept to document each basic training course in law enforcement offered by 

the Academy. These files should be kept for a minimum of 3 years after the completion of the 
academy. The files should include a detailed training schedule, lesson plans (detailing the curriculum 

taken by that Academy class), class rosters (including master attendance and grade reports), 

Academy evaluations, instructor resumes and evaluations, all examinations (e.g. pre-test, block, final 
exams) taken and Academy surveys and related documents. 
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Chapter 3 ï Marijuana Usage  
As with any psychoactive drug, POST strongly believes there is no room for marijuana usage in the 

policing profession. POST has addressed the usage of marijuana from several perspectives; 

Standards of App ointment  
 Regulations prohibit the hiring of any individual who has a conviction for the possession, use, or 

sales of a controlled substance (including marijuana).  

Revocation Authority  
A peace officerôs certification may be revoked where it is shown the certified officer has an addiction 

to, or the unlawful use of , a narcotic or drug. Under current law (federal) marij uana remains 

unlawful and there are no medi cal uses for marijuana. As such, a peace officer who can be shown to 

have used marijuana or who possess a medical marijuana card after being certified, is subject to 
revocation. 

POST Policy   
A person who uses marijuana or possesses a medical marijuana card is prohibited from attending 

POST courses, including the Basic Training Academy. A person who is discovered to possess or use 
marijuana, or who possess a medical marijuana card, will be removed from the basic training course 

and will not be permitted to return. POST employees are prohibited from using or possessing 

marijuana for any reason. 

POST Recommendations  
 NRS 453A.800 states that this chapter (medical marijuana) DOES NOT preclude a law enforcement 

agency from adopting policies and procedures prohibiting the medical use of marijuana for both 

peace officer and non-peace officer staff. In other words, law enforcement agencies may p rohibit 
the use of medical marijuana. It stands to reason that this ability applies to recreational use also. As 

such, POST strongly encourages law enforcement agencies across the state to adopted policies 

prohibiting the on or off duty recreational or med ical use of marijuana. 
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Chapter 4 ï Basic Certificates  
As specified in NAC 289:  

§  ñThe basic certificate authorizes the holder to perform the duties of a peace officerò.  

§ ñThe reserve basic certificate is only effective during those periods when the reserve officer is 

formally assigned by the agency to perform the duties of a peace officerò. 

§ ñEach basic certificate is issued by the State of Nevada as revocable privilege and may be 

denied, suspended or revoked in accordance with the provisions ofé [NAC 289]ò.   

Failure to Meet Certification Requirements  
When a person has been employed or appointed to a position as a peace officer, and that person 

fails to meet the certification requirements within  1 year after the date on which the person 

commences employment as a peace officer, or fails to meet certification requirements before the 
expiration of a 6 month extension granted by the PO ST Commission, that person shall not exercise 

any of the powers of a peace officer after the time for becoming certified has expired.   

The Executive Director or designee will notify the agency head that employs the person and the 
legal authority within the  jurisdiction of the agency (District Attorney, Attorney General)  in writing as 

to the provisions of NRS 289.550 including that ña person who fails to become certified within the 

required time shall not exercise any of the powers of a peace officer after t he time for becoming 
certified has expired.ò 

Peace Officer Categories  
For purposes of determining minimum training standards, peace officers required to be certified are 

divided into four categories:  

1 Category I includes peace officers who are empowered by law to perform a broad spectrum of 
law enforcement duties and whose primary functions include routine patrol, criminal 

investigations, enforcement of traffic laws, and investigation of vehicle accidents. 

2 Category II includes peace officers whose authority or primary duties are limited to a specific or 

specialized area of law enforcement (e.g. parole & probation, marshal, etc.)  

3 Category III includes peace officers whose legal authority and primary duties are limited to the 

care and custody of adults and juveniles in a correctional or detention facility.  

4 Reserve includes peace officers who are reserve officers and who are assigned to an agency that 

employs category I and category II  peace officers.   

POST Basic Certification  
In addition to meeting all of the standards of appointment to become a peace officer in Nevada, the 

requirements to obtain a POST basic certificate must be completed within 12 months after the date 

on which the peace officer was hired.  For certification of the required category, the officer must:  
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§ Pass a POST approved/certified basic training course (this includes reciprocity course) 

§ Pass the POST Physical Fitness Test  

§ Pass the State Certification Examination  

Note  Certificates of Completion and the PPFT form for the above requirements must be attached to 

any application for basic certification.  

Basic Training  

The officer must satisfactorily complete a basic training course that has been approved/certified by 

Nevada POST and be consistent with their job class (Category I, II, III or Reserve) and be issued a 
certificate of successful completion. The applicant must complete all the requirements of basic 

training in one course. However; if a person is discharged from a basic training course for any 
reason that is not disciplinary, and the Basic Training Course administrator recommends and the 

Executive Director approves, the person may complete the remaining requirements in a later course 
provided by the same entity that begins not later than 120 days after discharge.  

Effective January 1, 2018, new performance objectives related to basic training 

academies went into effect.   Changes include moving basic training requirements for CAT III 

academies into the requirements of CAT I and II.  State Certification exams have been updated to 
reflect the new requirements.  

Upon successful completion of a Category I academy, requirements have been met for CAT I, II and 

III certification.  If a CAT II academy has been completed, requirements have been met for a CAT II 
and III.   

POST Physical Fitness Test  

The officer must successfully pass the POST Physical Fitness Test (PPFT) for the appropriate 

category of peace officer certification. This test is usually administered during a basic training 
academy.  If a student, enrolled in a POST certified bas ic training course, sustains a bona fide 

physical injury that hinders passing of the POST Physical Fitness Test, an agency may submit a 
written request to POST for an extension; which must include a physicianôs written confirmation of 

the incapacity.  

The Post Physical Fitness Test (PPFT) must be administered under the supervision of a PPFT 
administrator that has been certified by POST. This person is responsible to ensure the PPFT is 

conducted in accordance with POST specifications.  

With the new performan ce objectives effective January 1, 2018, you must pass each 

level of PPFT at certification level or higher to be eligible for that basic certificate.  POST 
will issue a basic certificate to a person who has met all other requirements and;  

1.  Successfully completed the category level of basic training required, 

2. Passed the state certification test for that level and  

3. Met the POST Physical Fitness Test (PPFT) for that level 
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Physical Fitness Test Score Card  

A PPFT administrator must complete and sign off on the Physical Fitness Test Score Card form 

found on the POST website Forms page. 

 

 

1. Open the form.  

2. Complete the information 
on the testing date and 

times. 

3. Complete the officer 
information.  

4. Make sure the three trials 
for the Vertical Jump are 

recorded. 
5. Make sure the two trials for 

the Agility Run are 

recorded. 
6. Complete the remainder of 

the tests for the officerôs 
category. 

7. Make sure the officer has 

passed all of the required 
tests and that ñPASSò is 

marked correctly and that 
the Scorer Initials are 

clearly marked. 
8. Complete the name of the 

PPFT Administrator and 

their POST PPFT 
Certification number. 

9. Make sure the PPFT 
Administrator has signed 

the form.  

 
 

http://post.nv.gov/Forms/
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State Certification Examination  

Each officer must pass the state certification examination with a score of at least 70 percent. This 

test is usually administered during a basic training academy. 

Á All individuals must be currently employed by an agency to take exam 

Á Individuals holding current certification for the category  the academy is requesting the test 

for, or has taken the state certification exam for that category during an academy within the 
past two years, are not eligible to take the exam.  

Á All State Certification Examinations must be scheduled and monitored 

Á All individuals taking the exam must have a login account for nvelearn.nv.gov 

Á The agency or academy must schedule the State Certification Examination by submitting the 

Request for State Certification Exam form found on the POST website Forms page (detailed 
instructions are also available).  Decide on a proctor, a date, and a block of time for the 

exam (e.g. 8am-1pm) and make sure to submit this form at least 5 business days prior to 
the requested exam date. 

Á Should an individual fail to attain  a passing score (minimum of 70%) on the first 
examination, a second attempt may be made within 30 days of the date of the first 

attempt.   The academy or agency administrator may request that a second attempt be 

permitted.    

Á If an individual does not attai n a passing score on their second attempt, the agency 

administrator is required to forward an outline of steps for remediation to allow the student 
an opportunity to prepare for a third sitting for the examination.   The request must be made 

in writing to t he POST Commission Executive Director within 15 days of notification that the 

individual failed the examination.   If the individual fails the examination for the third time, 
they will be required to complete another Basic Academy. 

 

 

 

http://post.nv.gov/Forms/
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Applying for Basic Certificates  
To ensure evidence of the requirement that peace officers are certified within 12 months, agencies 
should apply for the officerôs Basic Certificate no later than 15 days after all requirements are met.   

It is the officerôs responsibility to make sure that their agency SPOC has all the documents necessary 

to apply for their basic certificate as soon as all requirements for certification have been met.  

It is the agencyôs responsibility to apply for the basic certificate for their officers; which must be 
submitted within 12 months from date of hire.  

As soon as a person has met all requirements basic certification, the agency SPOC should 

immediately submit the basic certificate application with the required documents to POST (Formatta 

form). POST will process the application reviewing all information, recording the data, and issuing 
the officerôs basic certificate. All issued certificates are sent to the SPOC to update the officerôs 

records (e.g. make copies for officerôs file) and ultimately present the certificate to the officer.  
POST has up to 30 days to process forms.  

1. Open the form.  
2. Complete the agency 

information.  

3. Add or change the names 
of the contacts as 

applicable.  
4. Add any comments or 

information as desired. 

5. Enter your information in 
the Submitterôs Name, 

Phone, and Email fields. 
6. Save a copy of the form if 

desired. 
7. Click Submit. 

Note: If you receive an error 

message or if the submit button 
does not add the form to an 

addressed email, then:  
1. Make sure to save the 

form. 

2. Open a new email 
message. 

3. Address email to the person 
listed under the Submit 

button.  
4. Add the form as an 

attachment.  

5. Send the email message. 
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The official date of certification shall  be recorded and appear on the officerôs printed certificate. This 

is the date POST awarded a basic certificate to the officer; which shall reflect the date upon which 
the status of ñcertifiedò was achieved ï the date when all requirements were met.  

Recip rocity  

The applications for a Nevada Basic Certificate for officers eligible under reciprocity should be 

submitted in accordance with the same requirements that govern all other basic certificates. The 
SPOC of the employing agency must submit the basic certificate application ensuring the following 

information is complete and correct:  

§ The officer has passed the PPFT within 16 weeks after the date of hire .   

§ The officerôs previous agency has completed and signed the form verifying employment, 

training, and officerôs status of certification/license is in good standing. 

§ The officer has successfully passed the online Reciprocity training provided by Nevada POST and 

has passed the state certification examination.      

Exceptions to 1 Year Certification Requirement  

Although all requirements for an officer to obtain a basic certificate must be completed within 12 

months after the officerôs date of hire, there are situations where exceptions apply to this time 

deadline.  

§ A person who is not employed by an agency and successfully completes a basic training course 

must obtain employment by an agency within 24 months after completing the course. If 
employment is secured within the 24 months, the basic training course does not have to be 

repeated. 

§ A person must be certified by the Commission within 1 year after the date on which the person 

commences employment as a peace officer unless the Commission, for good cause shown, 

grants in writing an extension of time, which must not exceed 6 months, by which the person 
must become certified. This requires the agency head to submit, in writing, a letter requesting 

the extension, demonstrating good cause for the extension, and requ esting to be placed on the 

next Commission meeting agenda, addressed to the Executive Director. The Commission 
requests that the agency head appear at the Commission meeting and provide testimony as to 

the necessity of the extension. It should be noted tha t the Commission cannot extend the time 
to be certified beyond 6 months, which is a total of 18 months from date of hire.  

Required POST Forms  

Basic Certificate Application  and Attachments Required  

A Basic Certificate Application (Formatta form) must be submitted after an officer completes all 

requirements for a basic certification.  If an officer completes t he requirements for two categories of 

certification (e.g. Category I and Category III) a separate application must be submitted with the 
correct documents attached that are required for each basic certificate applied for.   POST has up 

to 30 days to process  forms.  
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1. Log into the Form. 
2. Enter the officerôs POST ID# 

3. Click the ñLookupò button. The 
name of the officer is displayed 

4. Verify the officerôs name and make 

sure it is the correct person.  
5. Select the category for which the 

application for certification is  for. 
6. Enter the date that the officer 

passed the state certification 

exam. 
7. Enter the POST Course ID# 

8. Click the ñLookupò button. The 
name of the training course is 

displayed 
9. Verify the basic training course and 

make sure it is correct. 

10. Enter the date that t he officer 
successfully completed the 

training.  
11. Click the ñAttachmentò button, 

browse to the files and attach all of 

the required  documents (see the 
next section for details).  

12. Enter your information in the 
Submitterôs Name, Phone, and 

Email fields. 
13. Click Submit.  


































































































