
 

 

 

 

 

 

 

 

 

 

PEACE OFFICERS’ STANDARDS AND TRAINING 

WORKSHOP 

May 2, 2013 

1:50 p.m. 

 

Peace Officers' Standards And Training 
5587 Wa Pai Shone Ave 

Carson City, Nevada 89701 

 

 

 

 

 

 

 

 

 



 

2 

MEMBERS PRESENT: Ronald Pierini, Sheriff – Chairman, 
  Douglas County Sheriff's Office 
 
  Greg Cox, Director 
  Department of Corrections 
 
  Karen Coyne, Chief Officer 
  Public Safety, City of Las Vegas 
 
  Anthony DeMeo, Sheriff 
  Nye County Sheriff's Office 
 
  Dan Watts, Sheriff 
  White Pine County Sheriff's Office 
 
  Chris Perry, Director 
  Department of Public Safety  
   
 
STAFF PRESENT: Richard P. Clark, Executive Director, 
  Commission on Peace Officers’  
  Standards and Training 
 

Michael Jensen, Senior Deputy 
Attorney General 
Department of Motor Vehicles and 
Department of Public Safety 

 
  Scott Johnston, Bureau Chief, 
  Commission on Peace Officers’  
  Standards and Training 
 
  Michael Sherlock, Audits and  
  Compliance 
  Peace Officers' Standards and  
  Training 

 
   
 
   
 



 

3 

RONALD PIERINI:  If I could begin, I want 1 

to outline a few things that we would like you, as 2 

the audience, especially to -- to do for us and that 3 

is that over here on my right, by Boe Turner, we 4 

have a list over there.  If you're going to do any 5 

kind of discussion items on what we have here today 6 

or any comments, I'd appreciate having your name on 7 

that.  Also, as -- remind the public that when you 8 

are up here at the front is to say your name and 9 

what agency that you are affiliated with. 10 

In courtesy of others, we'd appreciate 11 

that all the cell phones are turned off and pagers 12 

and -- as the Commissioners, most of us have been 13 

here for a long time, we do understand it, when we 14 

do make a motion or we want to make a comment, 15 

please say your name so it can be recorded 16 

correctly.  The mics are pretty sensitive so if 17 

there's any conversation between your -- your 18 

neighbor, Commissioners, it could pick that up.  19 

We'd appreciate you not doing that.  And then, 20 

finally, as the Commissioners, when you make a 21 

motion, please state your name and exactly what the 22 

motion is. 23 

The first thing that we're going to do 24 

today is -- what we need to do is do a roll call 25 
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and, Mr. Cox, if we could start with you, sir.  1 

GREG COX:  Greg Cox, Director, Department 2 

of Corrections.  3 

CHRIS PERRY:  Chris Perry, Director DPS.  4 

DAN WATTS:  Dan Watts, Sheriff White Pine 5 

County.  6 

RONALD PIERINI:  Ron Pierini, Douglas 7 

County.  8 

ANTHONY DEMEO:  Tony DeMeo, Sheriff of Nye 9 

County.  10 

KAREN COYNE:  Karen Coyne, Chief Officer 11 

of Public Safety in the City of Las Vegas.  12 

RICHARD CLARK:  Dick Clark, POST.  13 

MICHAEL JENSEN:  Mike Jensen, Office of 14 

the Attorney General.  15 

SCOTT JOHNSTON:  Scott Johnston, POST. 16 

MICHAEL SHERLOCK:  And Mike Sherlock, 17 

POST.  18 

RONALD PIERINI:  Thank you.  Today is May 19 

1, 2013.  Actually, it's May 2nd, isn't it?  And 20 

we're here at the POST Commission in Carson City.  21 

We're going to first start off with actually dealing 22 

with a workshop; proposed regulations on the change 23 

of regulations.  I'd like to start off with I guess 24 

you, Scott, if we could.  25 
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SCOTT JOHNSTON:  Thank you, Mr. Chairman.  1 

Scott Johnston for the record.  For the workshop 2 

here, we'll -- there's four items to address, all 3 

falling under NAC 289.230, and for simplicity, we'll 4 

just start off one at a time and progress as we 5 

discuss this.  Again, just to mention that the 6 

purpose of this workshop is to get discussion going 7 

and receive comments on the issue here that’s going 8 

to be affecting NAC 289.230.   9 

The first area, A, is removal of the 10 

annual 24-hour continuing education training 11 

requirement and replace it with annual requirement 12 

for peace officers to show proficiency in critical 13 

skills with no minimum number of training hours 14 

required.  15 

And, Mr. Chairman, if you wish, I could 16 

give a little bit of history behind this component 17 

of the NAC and kind of set a foundation for the 18 

direction that this is going.  19 

Some of you may recall that back in 1997 20 

when the Commission was a committee, they did adopt 21 

a change to this particular section at the request 22 

of agencies.  The agencies' argument was they wanted 23 

the removal of the requirements on defensive 24 

tactics, which had a mandatory minimum eight hours 25 
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associated with it and with impact weapons, which 1 

had a mandatory minimum of four hours that must be 2 

met.  Their argument was officers, more likely than 3 

not, could demonstrate proficiency in less time than 4 

what the NAC was requiring that the training be 5 

done. 6 

In the case in question, the officers 7 

would end up spending all that time doing training 8 

when proficiency could be demonstrated in half or 9 

less time.  And if that were removed, then the 10 

officers could spend more time focusing on 11 

continuing education to better their own education 12 

and professional development, and the Commission 13 

agreed.  And, at that time, they did remove the 14 

eight hours and the four hours, but left the total 15 

of 24 hours associated with this NAC.  That was 16 

adopted as LCB 171-97.   17 

The current proposal here for discussion 18 

by removing the 24-hour requirement, agencies would 19 

just be focusing on those areas of compliance that 20 

require proficiency to be demonstrated.  That is 21 

nothing new.  That is currently the way it is in the 22 

NAC, but the NAC here also requires a total of 24 23 

hours to be conducted.  So agencies find themselves 24 

back filling the remainder of the hours with 25 
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training of any type just to comply with an hourly 1 

requirement.  By doing this, what it's going to 2 

allow is, in essence, it moves that time that should 3 

be spent fulfilling an hourly requirement over to 4 

professional development where officers would 5 

demonstrate proficiency for compliance reasons to 6 

maintain their Basic Certificate.   7 

Secondarily, because there would be no 8 

hours, the time could better be spent after that 9 

focusing on professional development of the 10 

officers, attending courses that better their 11 

knowledge, their skills and their abilities outside 12 

the scope of just compliance with critical skills.  13 

So it's actually cost savings to the agencies 14 

because they're not spending all that time trying to 15 

comply with hours versus focusing on compliance with 16 

demonstrating proficiency. 17 

And I have with us Mike Sherlock who is 18 

our Audits and Compliance Supervisor who has been 19 

very active working with the agencies all through 20 

this last year addressing the issues of continuing 21 

education.  He is also here to answer any questions 22 

that discussion may bring out. 23 

RONALD PIERINI:  Does any of the 24 

Commissioners have any questions?  So to make sure 25 
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that I am clear, maybe the people in the audience, 1 

when we're doing this, I mean, you have the critical 2 

skills that -- that would take so many hours to 3 

accomplish in what we do today.  You'd have to be in 4 

the classroom, you'd have to be there for four 5 

hours, you'd stay there for four hours and get that 6 

credit; it that correct?   7 

SCOTT JOHNSTON:  If I --  8 

RONALD PIERINI:  Instead of -- of going -- 9 

instead of putting hours to each one of those 10 

events, what you're saying is you'll accomplish that 11 

(inaudible). 12 

SCOTT JOHNSTON:  Correct.  13 

RONALD PIERINI:  Is that what I'm hearing?  14 

SCOTT JOHNSTON:  And that’s the way it 15 

currently is now with the way the NACs are written, 16 

except that they have to continue with other 17 

training just to fulfill the -- 18 

RONALD PIERINI:  The 24 hours. 19 

SCOTT JOHNSTON:  -- balance of the 24 20 

hours.  By eliminating that component, the rest of 21 

that time could be spent on more productive training 22 

for professional development.   23 

RONALD PIERINI:  So let's say that we go 24 

to this thing, we drop the 24 hours and then that 25 
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training is done on the critical end.  There is not 1 

going to be any kind of stipulation that they have 2 

to have so much training beyond that in hours or 3 

different classes; is that what I'm -- no?  4 

SCOTT JOHNSTON:  That's correct.  That 5 

would be at the discretion of the agency if they 6 

wanted to mandate anything above and beyond that.  7 

RONALD PIERINI:  So what we're doing is 8 

we're saying on a certification on critical skilled 9 

items, they have to accomplish that from five 10 

minutes up to 10 hours, whatever, could be 12 hours, 11 

whatever.  The rest of it is on the agency to make 12 

sure that they're giving the training for each one 13 

of the peace officers that they are educated in 14 

different fields or different whatever it might be 15 

to improve their -- their skills.  So it would be up 16 

to the agency and POST would not really regulate 17 

that.  Is that what I'm -- I'm understanding?  18 

MICHAEL SHERLOCK:  Well, if I could 19 

address, Mr. Chairman, Mike Sherlock from POST.  20 

Currently, those hours that they're using to make up 21 

the 24 hours go to nothing but compliance because of 22 

the regulation.  If you're able -- if we're able to 23 

do this and concentrate on critical skills to 24 

maintain the Basic, those hours that they currently 25 
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do even today would then be able to be applied 1 

towards the professional development, their 2 

certificate.  So we do regulate those other hours.  3 

It's just moving those hours from the -- the 4 

mandatory critical skills area and putting it over 5 

where it should be, in our -- in my opinion, in the 6 

professional development arena where we do have 7 

hourly requirements.  You just can't use that 24 8 

hours right now for -- for that area.  But if we're 9 

able to -- to do this, those hours would be then 10 

applied for as professional development, and 11 

currently, they're not.  So then the agencies could 12 

decide what training applies to professional 13 

development and those hours would go towards their 14 

professional certificates.  15 

CHRIS PERRY:  Mr. Chair?  For the record, 16 

Chris Perry.  Was this brought to our attention by 17 

agencies or is this something that you guys decided 18 

might need to be changed on your own?  19 

SCOTT JOHNSTON:  Partially both.  In the 20 

past, every time an agency -- well, not every 21 

agency, but we had situations where an agency would 22 

contact us saying, I want to use this training 23 

towards this officer's Intermediate or Advanced 24 

Certificate, but we need to use it for complying 25 
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with the 24 hour requirement and we would have to 1 

advise them that it can't be used there because that 2 

training for the professional certificates is above 3 

and beyond that required to obtain and maintain a 4 

Basic Certificate. 5 

So it -- it has a been a concern that has 6 

been brought to our attention by agencies, but it's 7 

also a concern that the staff has in that it would 8 

make it a little easier -- not a little easier, but 9 

give more options for agencies and a little clearer 10 

guidance -- or guidelines as to what is going to be 11 

for compliance proficiency training and what is 12 

going to be professional development training.  And 13 

so, there is clarity there and I think that it will 14 

probably clarify a lot of things for a lot of the 15 

agencies that sometimes have a difficult time 16 

differentiating between the two.  17 

MICHAEL SHERLOCK:  And just to expand on 18 

that, what see with -- in terms of agencies is 19 

agencies read the current regulation and so I have 20 

some agencies that will say, look, the critical 21 

skills current regulations says demonstrate 22 

proficiency.  So they -- when they report to POST, 23 

they report zero hours because their legal staff has 24 

said there are no hours you can attach to 25 
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proficiency.  So it's even more difficult for them 1 

because now they have zero hours for critical skills 2 

and they're scrambling to find 24 hours that will 3 

not go to professional development at all, but 4 

simply to comply with the regulations.  So that’s 5 

the confusion we see out there.   6 

Or on the flipside, I have some agencies 7 

that will mandate that every critical skill is five 8 

hours long.  The reason they do that is they know if 9 

you go to all critical skills, you have your 24 10 

hours.  So that, you know, there's a conflict in the 11 

current regulation and that’s what we're seeing out 12 

there.   13 

It also will create an easier reporting 14 

system for us.  It will comply with electronic, you 15 

know, submission and all that kind of thing.  But I 16 

think that is -- makes it easier for the agencies 17 

also to report to us that those critical skills 18 

(inaudible). 19 

RONALD PIERINI:  Any other questions from 20 

the Commissioners?  Okay.  To the public, we -- we 21 

hope that we'll have some people in the audience 22 

that would like to come up and make comment on that?  23 

Anybody in the audience? 24 

CURTISS KULL:  Good afternoon, Sheriff, 25 
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how are you?  1 

RONALD PIERINI:  Good, sir. 2 

CURTISS KULL:  Ladies and gentlemen.  3 

Curtiss Kull, Undersheriff of Humboldt County 4 

Sheriff's Office in Winnemucca.  The Sheriff gave 5 

his apologies, he couldn't make it here today.  He 6 

had other items to take care of back in -- in 7 

Winnemucca.  He asked myself and our commander to 8 

come to listen exactly to what, kind of what the 9 

definition was and what that direction was for the 10 

24, not really having a lot of details, like was -- 11 

what was just laid out.  Granted, he wasn’t sure 12 

what his take would be, but we kind of discussed all 13 

the possibilities of this yesterday before -- before 14 

we headed down here to Carson. 15 

The Sheriff, Sheriff Kilgore of Humboldt, 16 

would like to go on record that he would rather see 17 

the current system stay.  He is in favor of more of 18 

a standardized level of training.  So, basically, 19 

then, if we're looking at lateral situations where 20 

we're going to hire somebody from another agency 21 

within Nevada, we would know, specifically, then, 22 

that at least that individual has had the 24 hours 23 

each, you know, each year and knowing that most 24 

agencies will spend X number of hours on the range 25 
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and X number of hours with weaponless defense. 1 

So we would at least have somewhat of a 2 

snapshot of standardization or rather than, like 3 

Mike said, you have some agencies that may -- may 4 

report a zero for -- for weaponless defense.  I 5 

don't know how you can really do that.  I mean, to 6 

be proficient, there has to be some sort of testing 7 

or some sort of -- some sort of exposure to that 8 

each year to become, you know, very proficient and 9 

very competent.  But Sheriff Kilgore would -- would 10 

like to go on record that he would rather see the 24 11 

at a minimum stay standard. 12 

And then, in regards to the professional  13 

-- professional hours, we have found, at least in 14 

our agency, that the -- the men and women of our 15 

department that want to get advanced POST 16 

certificates, you know, what have you, they do that, 17 

basically, on their own.  They do go out and attend 18 

extra, excuse me, extra classes and things to get 19 

those hours.  So, anyway, thank you very much.  20 

RONALD PIERINI:  Thank you.  Do we have 21 

questions? 22 

ANTHONY DEMEO:  Mr. Chair? 23 

RONALD PIERINI:  Tony.  24 

ANTHONY DEMEO:  I have a question for 25 
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either -- either Scott or Mike.  That would not -- 1 

if the changes that we're proposing would not 2 

necessarily preclude any agency from mandating  3 

within -- within their own organization 24 hours for 4 

themselves, 24 hours for critical and -- and the 5 

other hours for professional development.  What this 6 

is -- they can still maintain that particular type 7 

of record-keeping if they want, but what this allows 8 

agencies to do that want to -- want to, you know, 9 

use those other hours for professional development 10 

to do so. 11 

MICHAEL SHERLOCK:  Sure.  And I just want 12 

to clarify the one thing from I'm sure -- there is 13 

no currently -- currently, there is no hour 14 

requirement for critical skills.  So, in terms of 15 

the lateral, you don’t know if they did five minutes 16 

even today or four hours at the range.  There is no 17 

hourly requirement for critical skills, even in the 18 

current regulation.   19 

ANTHONY DEMEO:  Okay.  Thank you. 20 

RONALD PIERINI:  Anyone else in the 21 

audience.  Yes, Sheriff. 22 

JERRY ANTINORO:  Jerry Antinoro, Storey 23 

County Sheriff.  I'd just like to reiterate the 24 

concerns of Humboldt County Sheriff.  I think that 25 
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we should keep the 24 hours in there.  And if I can 1 

just make an analogy with concealed weapons hearing 2 

that we had the other day.  We talked about this 3 

very thing.  The quality versus the -- the quantity 4 

and people just filling in those hours, and that.  5 

But to have something that can truly be regulated, 6 

we decided that you had to have some kind of hours 7 

on there.  Unless somebody from POST is willing to 8 

come and audit each individual's training, you're 9 

not going to know what that consists of anyway.  But 10 

there still has to be something that can be 11 

regulated.  Same thing as with the CCWs.  Something 12 

has to be there.   13 

Just a quick glimpse around at some of our 14 

neighboring states.  Utah has a 40-hour requirement, 15 

California has a 14-hour requirement in critical 16 

skills and Idaho has 40 hours every two years.  So 17 

to -- to do away with any type of an hourly 18 

requirement regardless of whether -- what it's being 19 

filled with, I mean, it does not give POST the 20 

ability to truly audit anything.  Thank you.  21 

RONALD PIERINI:  Thank you, Sheriff.  22 

Anyone else in the audience? 23 

WAYNE CARLSON:  I'm Wayne Carlson, 24 

Executive Director of the Public Agency Insurance 25 
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Pool and we handle a lot of rural agencies that are 1 

members.  And our -- our concern would be to make 2 

clarity as to what's critical skill levels.  If 3 

there's no hourly requirement, is someone going to 4 

be looking at the curriculum to make sure it's 5 

adequate and acceptable?  If the agencies are going 6 

to do that themselves, is POST going to approve the 7 

curriculum to make sure that it's adequate to 8 

respond to some of the comments made? 9 

The second piece is we know there's 10 

certain things like legal updates are necessary on 11 

the professional side and we do provide some 12 

training to our members in order to assist them with 13 

that.  And we think that’s an important component 14 

from the liability defense standpoint is that your  15 

-- your folks are adequately able to do basic 16 

skills, but also have a knowledge of the legal 17 

environment and all those things that happen with 18 

court cases and changing the standards and forcing 19 

your policies to change and -- and part of that 20 

professional development could be the policy reviews 21 

and the -- and the legal updates, in particular, to 22 

make sure you’ve got a legally defensible posture 23 

for the conduct that you're proving when you adopt 24 

your policies or when you do your training. 25 
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And one of the things that we noticed from 1 

cases of ours and around the country is that you get 2 

into a lot more trouble when an incumbent officer 3 

does not have current knowledge of policies and 4 

practices.  They got it in Basic and they didn’t get 5 

that subsequently and that puts you in a -- if that 6 

is deficient, then that puts you in a position of -- 7 

of a negative defense posture because their 8 

knowledge isn't current.  So you can have a 9 

dichotomy within an agency where the fresh officer 10 

right out of school, just got his certification, 11 

knows more about current law and current 12 

requirements, but the incumbent officer knows less 13 

because they haven't gotten that current training.  14 

 So the focus, to us, would be to focus on 15 

keeping the knowledge current and if it means that 16 

there needs to be the ability to -- to have a 17 

proficiency at the critical skill level, regardless 18 

of hours, if the curriculum of critical skills is 19 

approved by POST, then you’ve got some regulatory 20 

control there that they’ve got an adequate 21 

curriculum without saying what hours it takes.  And 22 

if somebody is really good at that skill, they could 23 

test out of taking that formal class.  That would be 24 

one option.  And the other would be they would take 25 
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-- they would get credit for that formal class, if 1 

the class has been approved by POST, so it's 2 

curriculum content is adequate. 3 

And I bring this up from that standpoint 4 

because we had requests from one of our members for 5 

their sheriff's reserves to be able to use weapons.  6 

And our legal consultant that we use for training 7 

and legal consultation suggested when he looked at 8 

their curriculum and policy that they not be allowed 9 

to use weapons unless they’ve gone through the same 10 

training as a regular officer, same skill 11 

proficiencies as well as knowledge of use of force 12 

policy, things like that.  And they didn’t 13 

particularly like that, but they understood the 14 

legal rationale that if you're going to authorize 15 

the use of a weapon, then they must have the 16 

requisite skills and training about how to use that 17 

weapon, what are the legal constraints on using that 18 

weapon and so forth, and what the agency's policies 19 

are.  So that would be my comments.   20 

RONALD PIERINI:  Thank you.  Any 21 

questions?  Okay.  Anyone else in the audience would 22 

like to make a comment?  Okay.  So I guess that that 23 

on the notice of this particular meeting is closed 24 

and we will go -- 25 
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SCOTT JOHNSTON:  Mr. Chairman? 1 

RONALD PIERINI:  Yes. 2 

SCOTT JOHNSTON:  We've still got the three 3 

more topic items under the same area. 4 

RONALD PIERINI:  Oh, you're right.  We got 5 

a long ways to go.  Apologize.  I was hoping it 6 

would go away, but.   7 

SCOTT JOHNSTON:  Scott Johnston for the 8 

record.  Item B was changing the agency reporting 9 

requirement to require agencies to report training 10 

for their officers by December 31st of the reporting 11 

year.  Currently, it is January 31st, and that was 12 

extended from January 15th back about 1998, '99, to 13 

allow agencies more time, 30 days after the end of 14 

the calendar year, to prepare their report, 15 

otherwise known as the Individual Training Report or 16 

ITR, as all the administrators are familiar with.  17 

And then that report would be sent to POST and then 18 

it would get reviewed and then it would be subject 19 

to follow-up regarding any deficient officers.   20 

This past year we have implemented our 21 

online training submission using format and document 22 

that we just call Formatta for agencies to submit 23 

all of your training for the year as it's completed 24 

and as officers are in compliance.  And that 25 
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automatically gets inputted into our system.  It's 1 

been a great tool for the agencies and a great 2 

resourcing tool for staff to simplify the records 3 

management in getting the information to us and on 4 

board and it has basically replaced that annual 5 

report that agencies have to spend sometimes one, 6 

two, three months compiling the numbers on.  We're 7 

receiving it real time as it's completed. 8 

And so, by moving that date back from 9 

January 31st to the end of the calendar year, then 10 

that’s going to allow -- agencies don’t have these 11 

big reports to submit, so they can get started on 12 

the new year of training and we can get started on 13 

compiling our reports a month sooner and streamline 14 

that process.  And I would defer to Mr. Sherlock if 15 

he has anything to add relative to how it works out 16 

with what he's been doing on our audits in the 17 

agencies.  18 

MICHAEL SHERLOCK:  The advantage of the 19 

electronic submission is it's much quicker.  There's 20 

no doubt about it.  It's much easier for the 21 

agencies.  Yeah, I'm not sure about the date, but --22 

for the agencies, but we know that they're able to 23 

do it much quicker.  And, oftentimes, it is real 24 

time.  So.  25 
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RONALD PIERINI:  Karen. 1 

KAREN COYNE:  Sir, Karen Coyne.  How many 2 

of our law enforcement agencies are unable to comply 3 

with the online submittals at this point?  I -- I 4 

just --  5 

MICHAEL SHERLOCK:  None. 6 

KAREN COYNE:  They're all -- they're all 7 

submitting online? 8 

MICHAEL SHERLOCK:  Yes.  9 

KAREN COYNE:  Okay.  Thank you.  10 

RONALD PIERINI:  Okay.  Any other 11 

questions from Commissioners?  We'll go to the 12 

public.  Is there anybody in the public that would 13 

like to make comment on that? 14 

RICHARD CLARK:  Mr. Chair.  Yeah, Dick 15 

Clark for the record.  Just to reiterate, the 16 

benefit in what we're switching over here by using 17 

technology and electronic submission is we've 18 

changed from an agency that asks agencies are you in 19 

compliance to telling them if they're not in 20 

compliance.  Big difference.  And we've been able to 21 

do that through technology and these systems that 22 

formatted the systems that we have.  And the 23 

agencies, quite frankly, we get compliments that 24 

agencies love the system because it's so much easier 25 
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to deal with.  1 

RONALD PIERINI:  Okay, good.  Thanks.  2 

Anybody in the audience like to make a comment?  3 

Okay, Scott, if we can go onto Number C. 4 

SCOTT JOHNSTON:  Number C, change critical 5 

skills topic of defensive tactics to arrest and 6 

control, make it consistent with the topics in the 7 

minimum standard for training.  This is more of a 8 

formality.  Currently, it still says defensive 9 

tactics.  However, in the training standard for 10 

academies, everything associated with that is 11 

referred to as arrest and control.  It would just 12 

bring those topics in line.  13 

RONALD PIERINI:  Any questions from 14 

Commissioners?  Okay.  Any comment from the public?  15 

Seeing none, we're going to move on to Number D.  16 

SCOTT JOHNSTON:  The last Item D is to 17 

amend 289.230 to identify if there will be any 18 

exceptions to, if any, to compliance with any of the 19 

critical skills areas.  We put this out here for 20 

discussion in the workshop because over the years 21 

agencies have periodically been submitting to us 22 

that this person is excluded from the requirements 23 

to comply with a particular component of it, even 24 

though they may still be carrying firearms and 25 
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complying with the range requirements, the 1 

qualifications there, but excusing themselves from 2 

some other area that is directly related to a 3 

critical skill.  And we put this out here for the 4 

Commission to discuss if that is even going to be a 5 

feasibility or are those actions actually creating a 6 

liability to the agency that they wouldn't want any 7 

peace officer to be excluded from any requirements.  8 

RONALD PIERINI:  Any Commissioners have 9 

any questions?  Okay, anybody in the audience?  10 

Okay.  Then we're done with the workshop. 11 

 12 

(MEETING ADJOURNED AT 2:19 p.m.) 13 
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