Module Goal

To understand the basics of
instruction and how various roles
of an effective instructor/facilitator

affect learning.
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Performance Objectives

As a result of participating in the Instructional Basics
Module,

Explain a minimum of five basic attributes which
contribute to good instructor development,

Identify five of the nine roles of an effective instructor,

Describe the expected core competencies of a facilitator
by naming a minimum of three of the six competencies,

Performance Objectives Continued

As a result of participating in the Instructional Basics
Module,

Discuss characteristics of the three types of
learners,

Describe seven of the ten steps to providing effective and
worthwhile instruction,

“The problem was in the way the training was being
conducted by the instructor, who had decades of law
enforcement experience, but was limited as an
educator of cops. Ray knew how to perform a safe
and effective traffic stop but not how to transfer his
wisdom to cadets. A problem that every educator
and trainer has faced at some point.”

Richard Neil (2013)
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Instructor - Facilitator

-content expert -“sage on the stage"

- a true educator acts as a facilitator of learning

* process manager first; content resource second
* create an active environment engaging the learner
* embrace learners prior knowledge

**guide by the side"
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W.I.LF. M.

Steps for Providing Worthwhile and Effective
Instruction

2. Know your Audience 7. Provide Ownership
3. Grab their Attention

4. Break the Ice 9. Use a Variety of Media
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Module Goal

To acquaint the student with the
philosophies and concepts which

drive adult learning and to orient
the student with ways in which
curriculum for adults can
successfully be taught.

Performance Objectives

As a result of participating in the Adult Learning
Concepts Module,

Explain three differences between pedagogy vs. andragogy,
Describe five assumptions about the characteristics of

learners according to Malcolm Knowles and other
researchers,
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Performance Objectives Cont.

As a result of participating in the Adult Learning
Concepts Module,

Summarize the three components of the the VAK
acronym of learning styles,

State two physical factors and two emotional factors of
learning environment conditions that may affe
learning,

Didactic-Direct Instruction: Verbal; Lectures
entations.

Modeling-Direct Instruction: Visual;
Demonstrations and practice.
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Pedagogy: the art, science, or profession of
teaching

Andragogy: the method and practice of
teaching adult learners; adult
education.

Module II: Adult Learning Concepts




WHAT IT MEANS TO

ASSUMPTION THE INSTRUCTOR

WHAT IT MEANS TO

ASSUMPTION THE INSTRUCTOR

WHAT IT MEANS TO

ASSUMPTION ' 'tjiE INSTRUCTOR

Module II: Adult Learning Concepts




Visual Auditory

= Visual learners prefer the use of images, » Auditory learners best understand new
maps, and graphic organizers to access _content through listeningand speaking
and understand new information. in situations such as lectures anc ]
dist s tion
as a study techniqueand benefit from
the use of mnemonic devices.
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-

Dr. Benjamin Bloom
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Module IV: Lesson Plans

Module Goal

Explain the importance and purpose of a lesson
plan, without referring to any notes.

Name the two pre-planning components which should be
done before writing a lesson plan, without referring to
any study materials.

Discuss a minimum of five components of a properly
prepared lesson plan, with 100% accuracy.
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Identify the five general stages in the development of the
Presentation Guide, with 100% accuracy.

Summarize the three factors to consider when determining
whether an outline or narrative form of a Presentation
Guide is more appropriate to design.
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Have you ever attended a training course where the
instructor seemed unorganized?

Was there something missing from the presentation?

Was the instructor hard to follow?

Did the three hour scheduled class end in an hour?

Why lesson plans are important...

Gives the instructor a greater assurance and greater
freedom in instructing.

Stimulates the introduction of pivotal questions and
illustrations.

Provides continuity throughout the presentation.

Why lesson plans are important...Cont.

Ensures associations to previous lessons within a course
of instruction.

Provides for test construction of objectives.

Prevents waste of time, saves from haphazard teaching.
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It forces the instructor to “think” and “prepare” in
advance.

A guide for the presentation of the course content, key
points, and student activities.

Ensures students receive the information they need to
meet the objectives.

Documents classroom activities and materials taught
for liability purposes.

Pre-Planning Components

Instructional Research

Sequencing
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Lesson Plan Components

Cover Page Goals and Objectives
Evaluation/Evidence Methods/Techniques

Training Material Equipment/Supplies
Student Supplies Presentation Guide

Notes to Instructor References

Cover Page

Course Title
Lesson Title
Instructor
Prepared By
Date
Time Allotted
Target Population
Number of Students
Space Requirements
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Evaluation/Evidence
interviewing a victim

1Ving
s a pr
sentlo
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Methods/Techniques

lecture

group discussion
role play

demonstrations

presentations

Flip Charts

o ol White Board
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Equipment/Supplies

white board markers

computer e sound system
scenario items

bottle of water

flip chart tables/chairs

tablets
laptops pen/pencil

tuent M aterlas

positive attitude

scenario supplies

Introduction
Body (Presentation)

Conclusion (Summary)
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Guided Instructor Notes

Where you write any instructional notes for the delivery of
information during the lesson.

Resource for an instructor who has not designed the course
but needs to familiarize themselves with the content.

References

“Components of a Lesson Plan”

worksheet
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Stages in the Development of the
Presentation Guide

Presentation

Application

Introduction

Grabs students attention.

Put students at ease.

Explains presentation material and the WIIFM.
Create motivation and interest.

Identify and explain objectives.

Sets the tone for the presentation.

Presentation (Body)

Py

P
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Application
Encourages questions.
Safe environment to practice what has been learned.
Correction of of mistakes or omissions.
Feedback

Check for “understanding”.

Summan

Review of the objectives.
Review main points of the presentation.

Final statement by instructor to motivate students.

Evaluation
é:o /] ouTSTANDING
{ Excellent
Very Good
Average
] Below Average
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Designing the Presentation Guide

Who will be instructing the class?

Instructor’s knowledge

Instructor’s experience

Which Format to use?

Outline Narrative

Designer Not the Designer
Knowledge Not Knowledgable

Experienced Instructors Not Experienced Instructor

“Presentation Guide Outline Format”
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“Excerpt of Presentation Guide in Narrative
Form”
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Module V
SHHH!!!

PROGRESS

THANK YOU

Evaluation

TSTANDING
‘ xcellent

[ Very Good
Average
[ Below Average

Module Goal

Summarize purposes and reasons for evaluations in an
instructional setting, to include differentiations between
instruction, instructor, and student, in a clear and concise
manner.

Differentiate between objective and subjective testing by

classifying various test forms, with 100% accuracy.

Compare and Contrast at least three types of evaluative testing
methods, without referring to notes.
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“Teaching and learning are reciprocal
processes that depend on and affect one
another.”

Kellough and Kellough, 1999

Purposes and Reasons for
Evaluations (3)

1) To Assess Student Performance

- determine level of mastery
- measure understanding

- motivation

2) To appraise Instructor Performance

- quality of instruction

3) To appraise course content

- quality of the course; updates/revisions
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word items carefully

Completion (Fill-in-the-blank);
short essay

“b‘ank” p\acement

answers alphabetical order

comprehension = “Explain....”

analyze = “Compare and Contrast....
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problem/situation stated in clear concise terms
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Teaching Sirategies

&g

Instructor - Led Instructional Method
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Lecturer Instructional Method
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Acrophobia

Thanatophobia
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Fidgeting
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Reducing the Fear of Public Speaking
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Be very familiar with the presentation before giving it.

Read through the presentation several times before
giving it.

Practice giving the presentation out loud in private.

Give your presentation to a receptive audience and
ask for feedback.
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Preparing your mental alertness.

/’
\

Increase your creativity, ability to process complex
information, and ability to read/react to the audience.

Launch the speech positively.

Stand Straight/Honor Zone

Breathe, use pauses effectively.
Maintain eye contact/

MOVE!Y/

appropriate emotions and gestures/
Speech volume/

Gage the audience

Watch time

pal
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4 Engage the Emotions

5
pfidently, Fluently, and Professionally Pr

Malcolm Gladwell, Outliers: The S

Time

Instructor Controlled Atmosphere
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Module VIII

Introduction to Instructional Media

Module Goal

During this module of instruction, the student will obtain a
basic knowledge of instructional media.

Performance Objectives

As a result of participating in the Introduction to
Instructional Media Module, students will be
able to...

Define the term “instructional media”, in a clear
and concise way.

Discuss at least three reasons for using
instructional media, without referring to any
notes.
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Performance Objectives Continued

Summarize a minimum of three guidelines for
using a variety of instructional media,
without having to refer to any class notes.

Explain the “Cone of Learning” concept, by
writing a short essay within the testing
timeframe.

videos

handouts

whiteboards flip chartg

: points
instructor pm“e“)

What is Instructional Media?

c e jects
omputers real objects

Any materials or graphic,
photographic, electronic or
mechanical aids that assist the
instructor in presenting his/her

e, bject.
su -

Module VIII - Intro




Gain Attention
Five Senses
Recall: Scaffolding
Presentation of Objectives: WIIFM
Examples/Visuals Emphasis of Points

Elicit Student Response

Provide Feedback

Effective Instructional Media should...
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Edgar Dale's Cone of Experience
People generally People are able to...
remember... (learning outcomes)
(learning activities)
Define List
10% of what they read Read Describe Explain
20% of what they hear / Haar \}
y View Images D trat

30% of what they see SE%H;: rate
50% of what /  Attend Exhibitis/Sites
they es aivd / Watch a Demonstration \

4 of what they / Participate in Hands-On-Workshops i

yandwrite /" Design Collaborative Lessons '\, Define

m“m / Simulate, Model, or Experience a Lesson \
they do. /nnmrrumamtnum-'nommmlm' \
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Minimizing Liability
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Module X

Student Teaching Exercise

Module X - Student Teaching Exercise
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